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2014.2017 AGREEMENT

POLICEMAN'S BENEVOLENT ASSOCIATION LOCAL #145

AND THE

TOWNSHIP OF EAST BRUNSWICK

ARTICLE I- RECOGNITION

SECTI.ON A. The employer hereby recognizes the Associa sentative for
collective negotiations with respect to rates of pay, wages, ho s and conditions of
employment for an appropriate negotiating unit established in 34:13A_S.3 as
supplemented and amended.

SECTION B. lnclud_ed-in the negotiating unit shall be those employees of the Township within the
Department of Public Safety whose job tifles are patrolman.
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ARTICLE II - REPRESENTATION FEE

SECTION A - PURPOSE OF FEE: lf a member of this bargaining unit does not become a member of
[he Association during any membership year which is covered by this Agreement, in whole or in part, said
employee will be required to pay a representation fee to this Association for that membership year. The
purpose of this fee will be to offset the employee's per capita cost of services rendered by the Association

as majority representative.

SECTION B - AMOUNT OF FEE:

Notification

Prior to the beginning of each membership year, the Association will notify the Chief Finance
Officer in writing of the amount of regular membership dues, initiation fees, and assessments
charged by the Association to its own members for that membership year. The representation fee
to be paid by non-members will be up to eighty-five percent (85%) of that total amount or that
maximum percentage allowed by law.

SECTION C - DEDUCTION AND TRANSMISSION OF FEE

Notification

Once during each membership year covered in whole or in part by the Agreement, the Association
will submit to the Chief Finance Otficer a list of those employees who have not become members
of the P.B.A. for the then current membership year. The Township will deduct from the salaries of
such employees, in accordance with paragraph 2 below, the full amount of the representation fee
and promptly will transmit the amount so deducted to the Association.

2. Payroll Deduction Schedule

The Township will deduct the representation fee in equal installments, as nearly as

possible, from the paychecks paid to each employee on the aforementioned non-member list
during the remainder of the membership year in question. The deductions will begin with the first
paycheck paid:

(a) Ten (10) days after receipt of the aforementioned non-member list by the Chief Finance
Officer, or

(b) Thirty (30) days after the employee begins his or her employment in a bargaining unit
position, unless the employee previously served in a non-bargaining unit position and then
became covered by this Agreement or was laid otf, in which event the deductions will

begin with the first paycheck paid to said employee after the resumption of the employee's
employment in a bargaining unit position.

Termination of Emplovment

An employee who is terminated for any reason shall only pay that portion of the annual fees of the
Association due in equal installments to the date of termination.

3
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4.

5.

Mechanics

Except as otherwise provided in this Article, the mechanics for the deduction of representation
fees and the transmission of such fees to the Association wilL, as nearly as possibie, be the sameas those used for the deduction and transmission of regular membership dues. The Township willprovide a list with each transmission of fees listing currént members anó those paying ine
representation fee.

Chanoes

The Association will notify the Chief Finance officer in writing of any changes in the list of non-
members provided for in paragraph 1 above and/or the amoúnt of tñe repåsentation iée, and suchchanges will be reflected in any deductions made more than ten (10) days atter the Chief Finance
Officer received said notification.

New Employees

The P.B.A. will be informed of the employment of each individual eligible for membership in theAssociation.

Hold Harmless Aqreement

The P'B.A' agrees to hold and save the Township of East Brunswick harmless as a result of itscompliance with and administration of this Article.

o
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ARTICLE III - GRIEVANCE PROCEDURES

SECTION A - DEFINITIONS

1. A "grievance" shall be any difference of opinion, controversy, or dispute arising between parties

invõlving interpretation oiapplication of any provision of this Agreement, including disciplinary

matters covered under Article XlX, Management Rights.

2. Grievances arising out of the application, interpretation, and alteration of managerial policies and

rules and regulatiõns which do not atfect mandatorily negotiable terms and conditions of

employmenfand are management prerogatives and-non-mandatory subjects for negotiations, and

grióvañces arising out of thé application ór interpretation of statutes or administrative regulations

ãxpressly or imptiedly incorporáed in this Agreement, may not proceed to binding arbitration.

SECTION B - PROCEDURE

A grievance shall be processed as follows:

A grievance must be presented no later than twenty ( days after s or after

thõ aggrieved employee may reasonably be pr owledge of the

òr¡evãñce. The time'limitatións in this Article a nd not mer grievance

õnall Ue entertained or processed unless it is fi imits set fo

All references to days herein shall mean working days, except as set forth above, exclusive of Saturdays,

Sundays, and holidays.

No response to a grievance at any Step in the procedure shall be deemed a denial entitling the

Association to proceed to the next Step of the Procedure.

Grievances shall only be processed on the approved form mutually agreed upon by the parties for such

purpose.

The grievance shall be reduced to writing by the Association and submitted to the

Depãrtment Director. The answer to such grievance shall be in writing to the

Asåociation and shall be provided within fifteen days ('15) days of the submission

of the grievance.

lf the grievance is not settled at Step 1, then the Association shall, within seven

(7) dals of the due date of the Step '1 response, submit the grievance to the

Súsinéss Administrator. A written response shall be provided by the Business

Administrator within fifteen (15) days of its submission. The written grievance

must set forth in reasonable detail the facts underlying the grievance, related

contract provisions at issue, and the relief sought. The answer to the grievance

must set forth the employer's findings and reasons for its position.

STEP 1:

STEP 2:
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STEP 3:

SECTION C.

lf no settlement of grievance has been reached by the parties at step 2, and the
grievance is not within the meaning of section n (z¡, tnb Association shall have
the right to submit the unresolved grievance to binding arbitration. However, the
request for arbitration must be initiated within ten (lOfdays of the time the answer
was received from the Business Administrator (or coásidéred due in step 2). The
Association shall make written application to the New Jersey public emiofment
Relations commission requesting that an arbitrator be appointed to hear the
grievance in accordance with its rules and make a final oétermination. The
arbitrator can add nothing to nor subtract anything from the agreement between
the parties. The decision of the arbitrator shall be in written fõrm setting forth
findings of fact, reasons, and conclusions and shall be submitted to thJemployer
and to the Association. lt shall be binding and final on the parties and the
employee(s). Allemployees shallcontinue to observe allässignments and rules
and regulations during the pendency of a grievance and until iiis finally
determined, except where an imminent d nger to safety and health exists.

Any employee who believes that he or she has been discriminated against in any manner shall have theright to file a grievance directly with the Township Administrator or Affirmative Aót¡on Officer, or to file agrievance in accordance with the aforementioned grievance procedure. This decision shall be at the solediscretion of the employee.

SECTION D.

The cost of fees and expenses of the Arbitrator shall be shared equally by the Association and theemployer. lt is agreed that any arbitrator appointed pursuant to thìs nlreêment rãy nòt in any way alterthe provisions of this Agreement. Furthermore, tne iignt to requãst arbitration shall be limited to theAssociation.

SECTION E.

lf either or both parties desire a verbatim record of the proceedings, it may cause a record to be made, andthe cost of such record shall be either equally borne bythe prrti""r or borne by the fãrty ¡'"qr"rting therecord.
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ARTICLE IV - HOLIDAYS

The following holidays with pay shall be granted to all employees covered by thisSECTION A,
Agreement:

New Year's Day
Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Easter Sunday
Memorial Day
lndependence Day
Labor Day

Columbus Day
General Election Monday *

General Election Day
Veterans Day
Thanksgiving Day
Thanksgiving Friday
Christmas Eve *

Ghristmas Day
New Years Eve *

* effective January 1,2001

SECTION B. For employees working a Monday - Friday schedule, if a holiday falls on a Sunday it shall

be observed on the following Monday, and if it falls on Saturday, it shall be observed on the preceding

Friday. lf, however, Christmas Eve or New Years Eve fall on a Sunday, they will be celebrated on the
preceding Friday, and if Christmas or New Years Day fall on a Saturday, they will be celebrated on the

iollowing Mondây. Employees assigned to the Patrol Division shall observe holidays on the actual day of
occurrence.

For employees working a Monday through Thursday schedule, if a holiday falls on a Sunday, it shall be

observed ón the followìng Monday, and if it falls on a Friday or Saturday, it shall be observed on the
preceding Thursday. lf, ñowever, Christmas Eve or New Years Eve falls on a Sunday, it shall be observed

on the preceding Tirursday, and if Christmas or New Years Day falls on a Friday or Saturday, it shall be

observed on the following Monday.

For employees working a Tuesday through Friday schedule, if a holiday falls on a Sunday or Monday, it

shall be observed on the following Tuesday, and if it falls on a Saturday, it shall be observed on the

preceding Friday. lf, however, Christmas Eve or New Years Eve falls on a Monday, it shall be observed on

the preceiing f iiOay, and if Christmas or New Years Day falls on a Saturday, it shall be observed on the

following Tuesday.

SECTION C. Etfective January 1,2001, all P.B.A. members shall receive 144 hours of straight time páy

added to ttìeir base salary, which shall be paid with, and become a part of, the regular bi-weekly salary for
all purposes. Additionally,membersshall receiveoneadditionaldayoffforeachholidayactuallyworked,
to a maximum of nine (9) days. The additional days actually worked shall be posted as vacation at the

time they are earned.

SECTION D. Juvenile and detective personnel shall continue to enjoy the same procedures that
presentty exist concerning holidays. That is, New Years Day, Thanksgiving Day, and Christmas Day must

be taken off. However, it shall be the detectives' option to either work or take off any other day covered in

Section A, B, or C, notwithstanding the fact that at least one detective, with no maximum limit, must work

these other holidays. Tratfic Safety personnel shall also continue to enjoy the same procedures that
presently exist concerning holidays. That is, New Years Day, Thanksgiving Day and Christmas must be

taken ofi. However, any other day covered in Section A, B, or C will be worked as presently scheduled.
Administrative Section officers and those officers currently on special assignment in the Director's Office

shall continue to enjoy the same procedures that presently exist concerning holidays.
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ARTICLE V - PERSONAL DAYS

sEcTloN A' Each.employee shall be granted 32 hours off with pay in each agreement year, non-cumulative, and in units of not less than one half hour provioeo tne'employee pro'vioéJ no less than 24
hall grant
ade by th
ith less th
he otficer

e basis. However, should a member desire not to
member need not divulge the reason.

ln the first year of employment, 8 hours shall be accrued for each three months of employment.

upon separation, any emg]9v9e leaving prior,to J.uly I shall be granted 16 hours. Any emptoyee leavingJuly 1 or after shall be entifled to the full year,s allotment.

of p officer shall
r. lt non_cumulative,

Jåii I be scheduted

9EcTloN c' An officer.designated by the Public Safety Director to train a new recruit shall receiveone (1) hour of compensatory time for eäch full day worrÉÑ¡tn à.1"* recruit, up to a maximum of thirty(30) hours per new recruit. th¡s time must be utilizêd within three (3) monthãättår.o.pl.tion of thetraining, or it will be forfeited.
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ARTICLE VI - LONGEVITY PAY

sEcTloN A. All employees shall be entifled to the additional compensation based upon completed full

years of service as of January 1st of each year as follows:

ADDITIONAL COMPENSATION PERCENTAGE OF GROSS SALARY

4% at the end of the 5th year and start of the 6th year

6% at the end of the 9th year and start of the 1Oth year

8% at the end of the 14th year and start of the 15th year

1Oo/o atthe end of the 19th year and start of the 20th year

12o/o âl the end of the 24th year and start of the 25th year

For all officers hired on or after January 1 ,2011 the following longevity schedule shall apply:

6% at the end of the 12th year and start of the 13th. year

8% at the end of the 21't year and start of lhe 22no. year

1}o/o althe end of the 25th'year and start of the 26th year

SECTION B. The additionalcompensation provided for in this Article shallcommence on January 1st of

eacn year and shall be paid as part of the employee's regular wages'

yee hired prior to January 1 , 1988, whose
ber '1 shall be credited with a full year of service'

ommenced between January 1 and July 1

:?'tlffi "ii 
i :'#:ll $llthe 

em ProYer

employment.

Only when a full-time employee leaves the employ the military service-s of the

United States, or receiveð a leave of absence with defined below' shall the

period of active duty, or leave of absence with pay ed in computing years of

service.

Maternity Leave is defined for purposes of this Agreement as that period of time the employee is under

doctor's tare. (Once the employee is released from the doctor's care, if the employee desires additional

time otf for child care, the emplóyee must request an unpaid leave of absence, which, if granted, is not

within the definition of maternity leave for purposes of this Agreement.)
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SECTION A.
one half hour

ARTICLE VII . VACATIONS

The following vacation schedule is agreed to and shall be used in units of not less than

0 - 1 year of completed service ................6.5 hours per month
2 - 5 years of completed service g0 hours

completed service 120 hours
of completed service........ 160 hours
of completed service .. .. .. .. 200 hours

:l::'*:1lî'"1 :;33ffii::
Employees hired 111114 or after, shall earn a maximum of 260 hours vacation after 24 yearsof completedservrce.

only when a full{ime employee leaves the employer's employ for active duty in the military services of theunited states' or receives a leave of absence witn pay, or'a Éaiernity leave as defined below, shall the
flfl"f active duty, or leave of absence with pay,'oirãtonìiy'r"avé be inctuded in computing years ofservrce.

Maternity Lea
doctor,s care. of time the employee is under

time off for ch he employee desires additional

within the defi ence, which, if granted, is not

SEcTloN c' Vacation leave for the forthcoming year shall be accrued and be credited to eachemployee on January 1 of each year.

SEcTloN D' Accumulation of vacation leave beyond thatearned in a twelve (12) month period shallbepermitted only with the consent of the Administratoi. lvo empìðyee shall be permitted to accumutate morethan 240 hours of unused vacation leave.

For the first and subsequent years of this agreement, uniform policies for the grant of vacation time shallbe established for the entire Department ofÞublic sátàty oàseã upon the current framework for vacationscheduling utitized in the patror section of the Departméni.- 
- - - '

sEcrloN E' At the time of separation, an employee shall be entifled to payment for unused vacation asfollows:
1' Separation irement, ordinary Disability Retirement, or Accidental

3,':åij}ti tate shall receivé rult pay rôr arr unusàã'ùcat¡on hours, rulty

2' 
ffffi than those specified above, employee shail receive fuil pay for

other l:J"j"tr"o 
1 to the date of sepaiation, in addition to ãni -

9



ee shall not be eligible for vacation leave unless he has been employed for

hs or more. New émployees shall be entitled to .6.5 hours of vacation leave for

onary yeer, up to a maximum of 80 hours'

SECTION G. lf Management has any resources available, the employee shall have the right to sell back

unwanted vacation rrourË át the employee's current rate of pay. This program shall be initiated, if at all,

ðolély at the discretion of Management on or about November 1 of each calendar year'

SECTTON H. t, vacation days shall be pro-rated as follows: leave shall be

pro_rated on a ough June go. lt a member retires regular service retirement

on or after Jun e full allotment. This provision shall take elfecl1l1l16.

ARTICLE VIII - UNIFORM REIMBURSEMENT

SEcTloN A. Each police officer shall continue to have the responsibility to maintain their uniform

and equpment in accordance with the standards of the department.

ent or of
reimb
the lin ed

is artic s are

wance has been previously eliminated'

The p.B.A. agrees to review all claims for reimbursement under this section of the contract, prior to the

claim being made for reimbursement.

10



ARTICLE IX. SICK LEAVE

SEcTloN A' Sick leave shall be paid leave when each employee who through sickness or injurybecomes incapacitated to a degree ihat makes it impossibÈ tãii¡r to pe*ormä¡ inê out¡es of his positionor who is quarantined by a physician because he has been exfosed to a contagioui oisease.

SEcTloN B' Effective 1tllo8 - During the first year of employment and until January 1 of thesucceeding year, sick leave shall serve ãnd be credited to eåcn employee on the basié of g.66 hours permonth of employment' Thereafter, sick leave for the forthcomíng year shall be accrued and be credited toeach employee on January 1 of each year at the rate of 104 hou-rs per year.

lf management has the resources available, the employee shall have the right to sell back unwanted sickhours at fifty percent (5070.) of the employee's current.rät" oi [ãy This program shail be initiated, if at alt,solely at the discretio.n of the employer. 
-on 

or about Novemó"it or eaòn cätenoãrl"ãr, notice of theoption to purchase will be given to each employee by the employer.

SECTION C.

1' For all employees hired prior to June 1986, sick leave may be accumulated without limit duringeach employee's term of s:rvice. At the time of separation from service, the âmployee shall beentitled to pay on the basis of SO% o ,sick leave accumulated and notpreviously used. Upon ,,Service Reti Disability Retirement,,or upon"Accidental Disability Retirement," al specificãlly by the police andFireman's Retirement system, an employee shall be etigible ror påy òn tnã0.j.¡. of 100%of hoursof sick leave accumulated and not previously used.

2' Upon the death of an employee, that person's designated beneficiary shall receive full pay for allunused sick hours accrued by the employee.

3' Any employee hired on or after June 1, 1986 shall be entiiled to the accumulation of sick leavewithout limit during the employee's term of service. At the time of separation tiom serv¡ce or upon"Seryice Retirement" or upon "Ordinary Disability Retirement" or rpon ',Accidental Disability
Retirement," all of which are defined more speciiically by the police and Fireman,s Retirement
System, said employee shall be eligible for pay tor uñusêo accumulated sick leave on the basis of50% of sick leave accumulated and not preüiousty used up to a maximum payment not to exceed
$15,000 per employee.

4. leaves
lRetireyear's l"ijt'
rposes
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5. Any employee who is discharged with just cause from the employer's service, and whose

disäharge is sustained if appeãled, shall not be eligible for any payments under this Section'

SECTION D. Accumulated sick leave may be used by an employee for personal illness, illness in his

tmmediate family which requires his attendance upon the ill person, quarantine restrictions, pregnancy' or

ãiiào¡ng injurieé. The term "immediate family" toi ffie purpose of this paragraph, shall mean and refer

only to the employee's Spouse, child, parent or unmarried brother or sister.

SECTION E. A certificate from the employer's physician or the employee's own phys.ician may be

reõqtred as proof of the need for sick leave. ln case of sick leave due to a contagious disease or exposure

to åame, a certificate from the Department of Health and Welfare shall be required.

SECTION F. Light duty orders under a doctor's direction shall be administered in accordance with

current Departmental Standard Operating Procedure.

SECTION G. Upon separation, if employee leaves prior to July 1, the employee shall be granted sixty

hours for tf'at last year. Any employee leaving July or after, shall be entitled to the full year's sick leave

allotment."

12



ARTICLEX-OVERTIMEPAY

sEcIl9N A. The overtime rate of pay shall be computed based upon a 4g-hour work week, and shallbe paid at 1.5 times the officers houdy ràte..

SEcTloN B. Whenever.an otfic_er is required to be placed on standby alert, during any twenty-fo ur (24)
hour period, he shall be paid two (2) hours of overtime as per Section A of this Articlé, in addition to theactual number of hours worked when called in.

SEcTloN c. The current policy concerning telephone calls to the employee for police business duringoff duty hours shall be maintained.

sEcrloN D. The current policy concerning hire back shall be maintained.

SECTION E r called-in for any
paid a minimum of three (3)
and one-half the hourly rate,
ntiguous to the end of the

amount of time he actually works. 
nt workday' he shall receive overtime only for the

l3



ARTICLE XI - CHANGE OF SCHEDULE

SECTION A. An employee's scheduled work hours cannot be changed without the payment of overtime

unless there is a seven caiendar day notice of change. However, whenever the Township utilizes steady

shifts as opposed to rotating shifts, ior the Patrol Section, all instructors, officers assigned to outside

schools, tné Dive Team off,óers and the Emergency Response Team officers scheduled work hours

cannot be changed without the payment of overtime unless there is a forty-eight hour notice of change.

When an emplo-yee's scheduled work hours are cha rged without said notice, the employee is to receive

time and one-natf for the newly scheduled hours. The schedule for Halloween, Christmas Season, High

School Graduation, and the Fóurth of July shall be established 60 days in advance of each event or all

changes in schedule shall result in the payment of overtime.
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ARTICLE XII - EMPLOYEE STATUS

nary employee. The report shall be submitted to the
. the end of twelve (12) months, the probationary employee

shall have been deemed to have successfully completed his probatiônary period Éy r""n. of written
recommendation by the department head and the Tovr nship Administratór, ne snai be granted status as a
permanent employee ining to his employment or positi-on. Nothing
contained in this Sect he suspension'or 

-dismissal 
of a probationar!

employee at any time in the judgment of the appointing authority, iuch
an action would be in p.

ther with written evaluation at the second and fourth
to an employee promoted to a higher classification.
hts and status in the original or lower classification.
tatus and transferred within grade shall not be

SEcTloN C. ecessary for the employer to abolish the position of an emptoyee
covered by this cted employee(s) shallbe let go on the bäsis of "tast hired j f¡rit fired."
The employee I the rights as enur erated in th'is Agreement and in ihe Code of the
Township of Ea

15



ARTICLE XIII - DEATH IN FAMILY

SECTION A. The employer agrees that immediately upon a death in the employee's immediate family,

the employee will be granted up to four (4) working days off with pay.

SECTION B. The definition of immediate family includes the employee's spouse, child, parent, brother,

s¡ster, gfeat-grandparent, grandparent, grandchild, and the brother, sister, parent, and grandparent of their
spouse.

SECTION C. The employer agrees that upon the death of the employee's or their spouse's other
relattves (t3', aunt, uncle, brother-in-law, sister-in-law, niece, nephew, step-parent, or step-grandparent)
the employee will be granted one (1) day off with pay.

16



SECTION A.

1.

2.

SECTION B.

SECTION C.

SECTION D.

ARTICLE XIV - HEALTH BENEFITS

Current levels of health, hospitalization, and major medical insurance will be maintained
with the following modifications:

a. Second surgical opinion, pre-admission review and case management shall be
part of the Plan provided that failure to use these processes shall not cause any
reduction in benefit nor penalty to the employee.

b. Mental Health and Substance Abuse Benefits

(1) ln-patient treatment at the facilities listed in the attached sheet will be
without limit subject to the same considerations as in the current program.

(3)

Out-patient treatment limits shall be $5,000 per year, subject to the total
lifetime cap.

Treatment at facilities other than those listed in the attached shall be
subject to $25,000 per stay annual limit and a $50,000 lifetime timit.

(4) The list of the approved facilities is subject to change by mutual
agreement of the Township and the Policemen's Benevolent Association

chiropractic coverage shall be limited to thirty (30)visits annually as a maximum
under the same eligibility standards as currently used

ïhe insurance deductible shall be $250.00 for single coverage and $500.00 for
family coverage.

Effective 111108, the deductible shall be $350 for single coverage and $700 for
family coverage.

lf at retirement an employee moves out of New Jersey, the employee is responsible to
inform the employer of their new residence. The employer will then investigate a mental
health facili$ of comparable or better rating to those utilized within the jurisdiction of New
Jersey, in the State in which the retired employee is residing.

Current levels of dental and orthodontia insurance will be maintained.
Effective 111116, eligible PBA members may participate in an optional dental program in the
same manner as non-uniform personnel.

The prescription plan shall include a $10.00 co-pay on all brand name prescription drugs;
$5.00 co-pay on all generic prescription drugs; and no co-pay on all mail order prescription
drugs of ninety (90) days or longer.

The contract shall include the $5,000 life insurance provision and the two-thirds (2/3) long-
term disability beneflt (after Worker's Compensation) for work-related disabilities, as soon as
a contract is executed with an insurance company.

(2)

c.

d.

17



SECTION E. ln accordance with NJSA 40A:10-23, current levels of benefits under Sections A, B, and C
shall be provided to any employee who retires:

After 25 years or more service with the Townshrp; or

After having reached the age of 62 or older with at least 15 years of service where the
retirement has been shown to the satisfaction of the employer to have been necessitated by
medical illness or disability of the employee.

The Township will provide secondary coverage only for eligible retirees when coverage by
Medicare or another carrier including veterans benefits is available.

It is understood that should the statute be amended during the term of the contract to permit payment for said
benefits with less than 25 years service, the contract shall be so amended provided that the minimum years
of service shall not be less than 20 years.

Current levels of benefits under Sections A, B, & C shall be provided to the employee's dependents in the
event the employee:

a) Dies in the line of duty, or

b) Dies after twenty (20) years municipal service with the Township of East Brunswick.

This Section (E) applies

lf no comparable health insurance is available from any other source (spouse's employment,
post-retirement employment, etc.). or

This Section (E) applies

lf coverage is available from another source other than the employer, the employer reserves
the right to either reimburse the employee for the cost of coverage not provided by the
employer or to continue enrollment in the employer's plan.

Section F The parties agree to apply the FOP's recent Arbitration award regarding health benefits for
retirees to PBA unit members.

a)

b)

c)

1

2
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2.

3

ARTICLE XV - DEPARTMENTAL TRAINING

Tuition expenses shall be reimbursed on a per credit basis for approved courses of study at
accredited institutions of higher learning, subject to the conditions set forth in this Article.

Tuition expenses shall be reimbursed after all other sources of reimbursement have been
exhausted.

For example, if the cost per credit is $15O.OO and the officer has available a scholarship or
educational expense reimbursement program of $100.00 per credit, then this program shall apply to
the balance of $50.00 per credit.

Any reimbursement is subject to the following conditions:

A. The course must be successfully completed with a passing grade.

B. The officer must complete a request for payment form as prescribed by the Township.

c. The officer must present satisfactory evidence of payment of the tuition.

D. All other conditions of the Article must be satisfied.

Officers enrolled in approved programs:

A. Otficers who are e¡rolled in an approved program leading to, but not beyond a Bachelor or
Master of Arts or Science degree shall be eligible for reimbursement wiihout approval of a
specific course so long as that course is part of the approved program. Any offlcer hired
after April 8, 1996 shall only be eligible for approved courses leading to a Bach'elor of Arts or
Science degree.

B. Such officers shall be eligible for reimbursement for up to twelve (i2) credits per calendar
year, but not to exceed $2,000 per year.

offlcers seeking reimbursement who are not enrolled in approved programs:

A. Such officers shall seek approval of the Township for reimbursement for tuition costs for
each course.

B' Such offìcers may be eligible for reimbursement for up to six (6) credits per calendar year.

4.

5
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6. Approval of programs or courses:

A. The parties have met and have agreed upon the following approved programs and courses
of study:

Approvable Maiorc

CriminalJustice
Law Enforcement
Criminology
Police Science
N.J. State Police Graduate Studies Program in Administration and
Supervision

ln the event an officer seeks to enroll in a program leading to a degree or a course of
instruction which is not on the list of agreed programs or courses, then the otficer shall
submit such information concerning the course or program to the Township as may be
necessary to make a determination as to the relevance to law enforcement and related fields
of study.

The Township will provide tuition reimbursement under this program to a maximum of $20,000 per
year.

By January 30th of each year, the Employer shall notify the P.B.A. of the amount of money that has
been committed for tuition reimbursement in the spring semester. Any remaining funds out of the

$20,000 budgeted amount shall be allocated on a pro-rata basis to those officers who submit tuition
reimbursement requests that qualify for reimbursement for the summer semester.

The same procedure shall be utilized for distributing available funds among eligible officers applying
for tuition reimbursement in the fall semester. ln no case shall any employee receive more than
$2,000 in tuition reimbursement per year.

B

7
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ARTICLE XVI - SALARY AND COMPENSATION

SECTION A. The following salary schedule shall be effective beginning May 3, 2014

2014 - 2.Oo/o

Police Officer (1't Year) $51,521

Police Otficer (2nd Year) $60, I 77

Police Officer (3'd Year) $76,939

Police Officer (4th Year) $87,589

Police Officer (Sth Year) $94,306

Police Officer (6th Year) $103,562

For the officers hired on or after January 1, 2011, the following salary base shall be effective: May 3, 2014

2014 - 2.0%

Police Officer (1"t Year) $51,521

Police Officer (2nd Year) $58,955

Police Officer (3'd Year) $66,389

Police Otficer (4th Year) $73,822

Police Otficer (Sth Year) $81,256

Police Officer (6th Year) $88,690

Police Officer (7th Year) $96,1 24

Police Otficer (8th Year) $103,562

Notwithstanding the above guide, effective 811107 any police otficer hired and assigned to the Police
Academy for training, shall earn an annual salary of $32,000 while in the academy.

Etfective January 1, 1990, a shift differential of $.50 per hour shall be paid to employees for work
performed on the "power shift".
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SECTION B. ln 2014 all step and longevity increases shall be given on May 3, 1014.

Employees hired on or after January 1, 1988 shall receive increments in accordance with the following:

Any employee hired between January I and June 30 shall receive an incremental move on January 1 of the
succeeding year. Any employee hired after June 30 shall not receive an increment on January 1 of the
succeeding year but rather shall commence receiving increments on January I of the year following the
succeeding year.

SECTION C. For purposes of calculating future wage increases, the parties agree to meet on or about
December 1 of each succeeding year. The base amount for future increases are as follows:

2015 2016 2017

$ 6,228,406 $ 6,352,974 $ 6,480,034

It is understood that the benchmarks which are set for each year are based on a2o/o calculation increase and
are to be used to calculate the wage increases for that year. The benchmarks are to be used for calculating
raises for this contract and shall not be applied beyond the term of this contract. However, the salary
schedule incorporating the raises agreed to during the term of the contract shall continue beyond the term
unless otherwise modified by a subsequent agreement. During the term of this agreement it is further
understood that for the purposes of calculating wage increases, the benchmark shall always be divided by 60
PBA unit members. For example, if in 2015 2 unit members are promoted and 3 new unit members are
hired, only 2 of the 3 new unit members will be used in the calculation. However, all new unit members shall
enjoy the benefits of the calculated raise and pay schedule.

SECTION D. The Township may, at its discretion, change to a twice monthly p y schedule. lf this change
occurs, pay days shall be the 15'n and the 30tn of each month.
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ARTICLE XVII - DUES CHECK OFF

SECTION A. The employer shall deduct dues from the wages of all personnel covered by this agreement
who have filed with the employer a proper dues deduction authorization card as required by the laws of the
State of New Jersey. The Association shall advise the employer of the fixed and standard dues of its
members. The employer shall deduct a proportionate amount from each bi-weekly pay check and deliver to
the Association on the first of each month the previous month's dues collection.

SECTION B. The P.B.A. agrees to hold and save the Township of East Brunswick harmless as a result of
its compliance with and administration of this Article.
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ARTICLE XVIII - CONTINUATION OF BENEFITS NOT COVERED
BY THIS AGREEMENT

All benefits, terms, and conditions of employment presently enjoyed by employees covered by this
Agreement, that have not been included in this Agreement, shall be continuéd, provióed that the benefits or
terms and conditions of employment deal with mandatory subjects of negotiations. lt is agreed that should a
dispute arise under this paragraph, and is submitted to grievance arbiiration, the arbitrátor shall have the
authority to determine whether or not an issue has risen to the level of a binding past practice.

This Article shall not be construed to apply to anything included in the rules and regulations and the standard
operating procedures of the Department of Public Safety; which cannot knowinglyiontrovert anything in this
agreement or any rights granted to employees by applicable law, or rights which are subject to négotiation.

Should agreement not be reached for 2018 and/or subsequent years by January 1,2}ig, all rights, privileges
and responsibilities under this Agreement shall be continued until a'new Agieement ís agréed upon ãnd
signed.
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ARTICLE XIX - MANAGEMENT RIGHTS

SECTION A. The employer reserves to itself sole jurisdiction and authority over matters of policy and
retains the right, subject only to the limitations imposed by the language of this Agreement, in accordance
with applicable laws and regulations (a) to direct employees of the Department; (b) to hire, promote,
transfer, assign, and retain employees in positions in the Department, and to suspend, demote, discharge, or
take other disciplinary action against employees; @) to relieve employees from duty because of lack of work
or for other legitimate reasons; (d) to maintain efficiency of the Department operations entrusted to them;
(e) to determine the methods, means and personnel by which such operations are to be conducted; and (f)
to take whatever actions may be necessary to carry out the mission of the Department in situations of
emergency.

SECTION B. Nothing in this Article shall be interpreted to deprive any employee's rights guaranteed to
him or her by Federal or State Law, and all the rights enumerated in this Agreement.

SECTION C. The parties agree that the right to make reasonable rules and regulations shall be
considered and acknowledged as the function of the employer except as such right may be modified by the
terms of this Agreement.
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ARTICLE XX - STATEMENT OF POLICY AGAINST DISCRIMINATION

SECTION A. The employer and Association both agree that they shall not discriminate against any
employee because of race, religion, color, sex, marital status, military service, national origin, political
affiliation, age, physical or mental disablements (except where age, physical or mental disablement constitute
a bona fide occupational qualification) and the parties further agree that no employee shall be discriminated
against or interfered with because of Association activities or inactivity.
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ARTICLE XXI- FUNERAL SERVICES

ln the event that a fellow Police Officer anywhere in the State of New Jersey is killed in the line of
duty, the Township will permit at least two (2) off-duty Police Officers of the Township to participate in

funeral services for the deceased fellow officer.

Subject to the availability of a Township vehicle, the Township will permit such a vehicle to be utilized

by such participants in the funeral services.

The participating officers shall not be entitled to any compensation during the time which they are
participating in said funeral services. This program shall be administered by the Director of Public
Safety.

c
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ARTICLE XXII - DURATION OF AGREEMENT

.SFCTIONA. This Agreement shall continue in full force and effect from the effective date of January 1,
2014 through December 31, 2017. Negotiations for the Agreement year January 1,201A shall begin Ouiing
the first two weeks of September,2017 with representativeé of P.B.A. Local#145 and the employerl
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ARTICLE XXIII . SAVING CI.AUSE

SECTION A. Should any part or any provision herein contained be rendered or declared invalid by reason
of any existing or subsequently enacted State or Federal Legislation, or any decree of a court or
administrative agency of competent jurisdiction, such invalidation of such part or portion of this Agreement
shall not invalidate the remaining portions thereof.
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ARTICLE XXIV - P.B.A. RIGHTS AND PRIVILEGES

SECTION A. lnformation. Management agrees to provide all information, in response to reasonable
requests, pertaining to the employee's terms and conditions of employment as articulated in this Agreement.

SECTION B. Release.TimgforMeetinos. Whenever any representative of the p.B.A. or any other
employee covered by this Agreement is required or scheduled to participate during working hóurs in
negotiations, grievance proceedings, conferences, or meetings, he shall suffer no lossjn pay oiany other
Agreement benefit to which he is entitled, such as vacation time or personal leave, etc., such-activitiés shall
be scheduled by or be scheduled with the approval of the Director of Public Safeg. Approval as required
shall not unreasonably be withheld.

SECTI9N C. Use of Municioal Meetino Rooms. The P.B.A. and its representatives may schedule the
use of Municipal meeting rooms at all reasonable hours.

SECTION D. Use of Townçhip Equipment. The P.B.A, may use Township office and clerical
machinery as may be needed at reasonable times, when such equipment is not othèrwise in use. This use
shall be arranged and apprwed by the Director of Public Safety and/or his designee. Such approval shall
not be unreasonably withheld.

SECTION E' Bulletin Boards. The P.B.A. may have exclusive use of a bulletin board at a location to be
approved by the Director of Public_Safety. The P.B.A. shall also be designated adequate space by the
Director of Public Safety on all official bulletin boards that may serve notice to anyone covered Oy tnis
agreement.

SECTION F. Mail Facilities. The P.B.A. may use municipalmailfacilities, except postage.

gEcJlg\G Leave.time fgr.the P.B.A. President. During fixed times as approved by the Director of
Public Safety, the President of the P.B.A. shall be permitted to meet during his tour of Outy with his members.
Such approval shall not unreasonably be withheld. lf the President of thiP.B.A. must mändatorily appear at
a hearing, court proceeding, or other action on behalf of the P.B.A., the president's schedule shall be
changed to preclude the requirement that he work more than eight (B) hours in any Z+-hour period.

S-ECTION H. Reoresentative to the State P,B.A. The P.B.A. state delegate may attend authorized
state, county, tri-county meetings, workshops, and P.B.A. state convention and Mini Convention during their
normal working hours with the approval of the Director of Public Safety. Such approval shàl not
unreasonably be withheld. The representative's schedule shall be changed to preclude the'requirement that
he work more than one. regular shift in any twenty-fo ur (24) hour period. ln aàdition to the rights bestowed
upon the P B 4 Delegate as outlined herein, additional time off for the President and one Alteinate Delegate
to attend the State P.B.A. Annual Convention and additional time off for the President and two Alterñate
Delegates to attend the State P.B.A. Mini-Convention shall be granted, so long as there is no more than one
person taking the time from the same bureau, division, or squad of the same sñift.
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ARTICLE XXV - EAST BRUNSWICK POLICEMEN'S BILL OF RIGHTS

Departmental investigations shall be conducted in the following manner:

SECTION A. The interrogation of a member of the force shall be at a reasonable hour, preferably when
the member for the force is on duty, unless the exigencies of the investigation dictate otherwise.

SECTION B. Upon request, a member shall be entitled to the presence of an Association representative
at any investigatory interview which the member reasonably believes will result in disciplinary action against
him.

Any employee accused of alleged misconduct and who is required to submit an official report detailing
knowledge of the relevant facts in the investigation may have said report reviewed by another member of the
P.B.A. prior to his submission to the investigative officer. Such review shall not unduly delay the investigation
and shall in no instance exceed four (4) hours after the report is ordered.

SECTION C. The member of the force will normally be informed of the nature of the investigation before
an interrogation commences. Sufficient information to reasonably apprise the member of the allegations
should be provided. lf it is known that the member of the force is being interrogated as a witness only,
he/she may be so informed, as appropriate.

SECTION D. The questioning shall be reasonable in length. Fifteen (15) minutes time shall be provided
for personal necessities, meals, telephone calls, and rest periods at the end of every two (2) hours.

SECTION E. This article shall not apply to routine day{o-day investigations or management inquiries.

SECTION F. Nothing herein shall be constructed to deprive the Department or its officers of the ability to
conduct the routine and daily operations of the Department.

SECTION G Upon prior written request a member shall be afforded the opportunity to inspect his/her
personnel file in the presence of the Director of Public Safety or his designee and make copies of contents
therein. Said inspections shall be scheduled insofar as possible within two working days after receipt of the
written request.

SECTION H. lt is understood that Personnelflles are confidential records and will be carefully maintained
and safeguarded permanently. Nothing placed in any file shall be removed there-from except as expressly
provided for otherwise.
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ARTICLE XXVI - DISCIPLINARY MATTERS

Disciplinary actions must be in conformance with 40A:14-147 et seq. of New Jersey Statutes Annotated. lt is
Management's right and duty to review all allegations of negligence, improper procedure, misconduct, etc., of
its employees in accordance with the policies and procedures of the Township of East Brunswick. Such
review procedures shall be informal and shall not abridge the rights of the employee in accordance with
404:14-147 et seq.
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Effective January,2008, the Patrol Section will work a 10.5 (ten and one half) hourworkday on a

28 day rotation ot S Oays on/3days otf, 3 days on/3 days off, 2 days on/3 days off, 3 days on/3days

off, 3 days on/2days off.

Etfective January, 2008, the Traffic Safety Section will work a 10 (ten) ho_urworkday.with 4(four)

days on followeó by 3(three) days off. The days otf shall be Saturday, Sunday and Monday or

Friäay, Saturday aáO òunOáy with scheduling io provide adequate coverage. Selection of the

days off shall be made by seniority within the police department'

The lnvestigative Division will work a 10 (ten) hour workday with 4 (four) days on followed by 3

(three) dayð off. The days off shall be Saturday, Sunday and Monday or Friday, Saturday and

bunOáy with scheduling io provide adequate coverage. Selection of days shall be made by

seniority within the police department.

The Administrative Division will work a 10 (ten) hour workday with 4 (four) days on followed by 3

(three) days off. The days off shall be Saturday, Sunday_ and Monday or Friday, Saturday and

bunOáy wíth scheduling t-o provide adequate coverage. Selection of days otf shall be made by

seniority within the police department.

Employees assigned to work "on loan" to agencies outside the Township will adopt the work

schedule of their temporary assignment, añd employees assigned to temporary or special

assignment will adopt the schedule of the division/section to which they are assigned.

Effective January 2008, the shifts initially worked will be as follows:

A. Patrol Division

Day Watch:
Afternoon Watch:
Night Watch:

B. Traffic Section

Morning Tour:
Evening Tour:

ARTICLE XXVII - SCHEDULE

6:30 AM to 5:00 PM
2:30 PM to 1:00 AM
8:30 PM to 7:00 AM

6:00 AM to 4:00 PM
8:00 AM to 6:00 PM

7:00 AM to 5:00 PM
2:00 PM to 12:00 AM

3

4

5

o

C. lnvestiqative Section

Morning Tour:
Evening Tour:

Assignments, including modified duty which shall be granted at the discretion of the Township, shall be

assigned as determined by the Director or his designee.
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7 Employees who are assigned to a "modified 3/3 schedule" shall work three (3) eight (g) hour days
per year for training at no additional compensation. An officer shall be creO¡ie'd wjtfr à training dáyfgr eagh eight (8) hours or.part therefor spent at training. Each training day shall ãonsist of an
eight (8) hour day and shall be administered as follows:

A" The employee shall be afforded ten (10) days notice priorto the scheduled training day, if
possible;

I The training day may be scheduled on a 3 (three) day off cycte, if possibte, and theTownship will make every reasonable effort to scheduie training-on the-first of inirO day of the 3(three) day off cycle, if possibte.
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ARTICLE XXVIII - CHANGES AND SUPPLEMENTS

SECTION A. Provisions of this Agreement may only be changed, supplemented, or altered only if both
parties agree to such amendments in writing.

P.B.A.

3a
Michael Di Buono, ident Date

4 3o
Brian State Delegate

egotiating Committee

Thomas Kienle, Negotiating Comm

David Schmidt, Negotiating ittee

Anthony DeSa egotiating Committee

Nen Perry, Municipal Clerk

Date

Date

Date

Township of East Brunswick

Date

Date

Date
V- Jo-

.i lzo I t4

r{ a0 201

i

I

't} 6-2ai 7
M Sta h

6-L- àot4
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